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OR…

My life after Equal



Equal: the legacy

• The City Employment and Skills Plan 
(CESP)

• Brighton and Hove Local Information 
Service (BHLIS)

• Action 3



The City Employment and Skills 
Plan

• ‘The most important document for the city 
in the last ten years’?
– Planned
– Strategic
– Partnership
– Evidence based
– Integrated



Brighton and Hove Local 
Information Service (BHLIS)

• Need for an evidence base
• Local data
• Need for a reliable, accessible data 

resource 



BHLIS

CityStats
– Award winning, innovative
– Not user friendly to non-analysts
– Data sets not prioritised



BHLIS

• User friendly
• LSP housed
• Partnership resource
• Data prioritised according to analyst and 

policy maker needs (LAA, CESP etc)



Action 3

• Bringing together Equal and the 
universities

• A learning experience for all 
– Findings
– Working together
– How/not to do evaluation



Action 3

• A chance for the projects to input into 
understanding the impact of Equal

• Findings feed into other Equal legacies 
and city-wide strategies
– The City Employment and Skills Steering 

Group 
– LAA



And finally…

• The impact of Equal on the people who 
have worked for the programme
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